JOHNSS'NTE.?ihr JOB ANNOUNCEMENT

Recreation Worker — Memorial Park Community Center
2 Positions

RATE OF PAY: $11.16 (Hourly)
Salary Grade: 105

Applications Accepted From: August 14, 2012 until August 28, 2012

GENERAL STATEMENT OF DUTIES

Performs responsible paraprofessional work assisting with scheduling of programs and
events, and performing beginning level and specialized recreation work in the active
instruction and supervision of recreation activities either as a program supervisor,
instructor or coach in a specialized field; does related work as required; request staffing

accictancra thrniinh the Prannram Cnnrdinatnr

Distinguishing Features of the Classification
The work in this class involves assisting in organizing recreation activities and performing in a
supervisory role of limited responsibility in a recreation center, or in supervising and
instructing children or adults in games, sports, arts and crafts and other organized recreation
activities. Employees in this class normally work under close supervision, but their work is
subject to frequent inspection and review by superiors through observation, staff meetings
and program evaluation reviews.

Acceptable Experience And Training
Completion of high school, preferably supplemented by courses in program and activity
planning, recreation or other social events, and some experience in team or group activities;
or any equivalent combination of experience and training of a minimum of four [4] years to
meet the required knowledge, skills and abilities for the position.

To Apply For This Job

Applications will be accepted weekdays during the hours of 8:00 a.m. — 5:00 p.m Monday through Friday.
Apply at: Department of Human Resources, 601 East Main Street, Johnson City, TN 37601
Job Information Line: (423) 926-4636 ext.244
Phone: (423) 434-6018 FAX: (423) 461-1652
www.johnsoncitytn.org

Affirmative Action/Equal Opportunity Employer
The City of Johnson City is an Equal Opportunity Employer and does not discriminate on the basis of Race, Sex, National Origin, Religion, Sexual Orientation, Age, Veteran
Status or Physical/Mental Disability in its services, programs and activities pursuant to the requirements of Title VI of the Civil Rights Act of 1964 and Sections 503 and 504 of
the Rehabilitation Act of 1973, and the Americans with Disabilities Act (ADA) of 1990
(Except where physical requirements constitute a bona fide occupational qualification.)

Only Applicants Selected For An Interview Will Receive A Wiritten Response.



